
 
 
 

WFD Operational Priorities 
 

1. Hiring: Hiring 3 Full Time Firefighters and putting them through a 5-6 week recruit academy / 
Hiring 3 Civilian Paramedics and developing the guidelines and policies for this new position for 
the WFD. 
 

2.  HQ / Station 72 Design - Build;  Utilizing a committee to ensure all avenues of design are 
evaluated with emphasis on the latest advances in layout functionality and technology / Get 
project out to bid and ground broke as efficiently as possible 
 

3. Community Outreach;  Continuing to build upon outreach programs that are in place (Comm. 
CPR, Car seat Inspection/Installation, PSA's and communication via social media platforms) and 
research need and feasibility of new programs, with the majority of focus on developing 
community paramedic and assistance related services with use of current resources and 
potential volunteering outlets within the community 

  
 

 


